
Cardiovascular 
disease
As the No. 1 cause of death in the U.S.,¹ cardiovascular disease (CVD)  
has a major impact on the workforce. A strategic approach to health benefits 
may help lower risks and costs for employees and employers alike. 

Condition Snapshot

Definition 

• A group of conditions impacting the heart and 
blood vessels, potentially leading to heart attack, 
stroke and diseases of the arteries and veins³

Who 
Most common in:4 Most prevalent in:³

 1   West Virginia – 14.2%

 2   Alabama – 12.4%

 3   Arkansas – 12.1%

 4   Tennessee – 12.0%

 5   Louisiana – 11.7%

Find your state →

How

Causes5

• Diabetes

• High blood 
pressure

• High cholesterol

• Lack of physical 
activity

• Obesity

• Poor diet

• Substance use

Trend

• Nearly half of U.S. adults have some form of CVD¹

• 5% year-over-year increase in prevalence among 
UnitedHealthcare members⁴

Baby Boomers  
(born between 1946–1964)

continued

Getting to the heart of the matter  
As a leading cause of death and driver of emergency room visits, CVD significantly impacts both employees and employers.

1946–
1964

“While we’ve seen major advances in our ability  
to treat cardiovascular disease, we still have  

a long way to go.”

Dr. Rhonda Randall
Chief Medical Officer, UnitedHealthcare Employer & Individual 

1 
cause of death in the U.S. since 1921²

Increased risk of conditions like stroke, 
heart failure,⁶ cardiac dysrhythmias (most 
common diagnosis),⁴ coronary artery 
disease complications⁴ and kidney disease⁷ 

Mental health issues such as depression 
and anxiety⁸

Financial strain due to medical costs 
and absenteeism

Males

https://www.americashealthrankings.org/explore/measures/CVD
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Strategies for employers  
Employers that take a whole-person approach to their benefits may be able to better support employees living with 
heart conditions and help control rising health care costs.

How much  

$361B
projected annual productivity 
 losses due to cardiovascular  

conditions by 2050⁹

$5.69
average out-of-pocket cost  

to members per month⁴ 

$37.29
average cost per member,  
per month for employers⁴

Learn how UnitedHealthcare supports  
a whole-person health approach  >

Cover cardiac rehabilitation programs: Virtual 
services like Movn Health offer convenient recovery 
support after events such as a heart attack or 
coronary artery bypass surgery.

Address top cardiac conditions: Informed 
by claims data, benefits design may include 
access to cardiovascular health management 
programs and condition-specific resources. For 
example, UHC Hub™ offers access to vendors like 
Teladoc Health, which provides digital and virtual 
hypertension management support programs.

Create heart-healthy workplaces: Offer healthier 
snack and meal options, consider workplace 
wellness initiatives like walking programs, and 
promote screenings and preventive care like  
regular blood pressure checks to help identify risk 
factors sooner.

Reward healthy behaviors: Incentive-based 
programs like UnitedHealthcare Rewards can help 
motivate employees to live healthier lifestyles by 
allowing them to earn rewards for tracking blood 
pressure, completing cardiac screenings and more.
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